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ELECTION 
NOV. 6 
Meeting in San Francisco, the California Teamsters 
Public Affairs Council took the following endorsement 
action on state gubernatorial and legislative positions, 
congressional offices, and statewide propositions: 


OFFICE 
Governor 
Lt. Governor 

Secretary of State 

Controller 

Treasurer 
Attorney General 

Insurance Commissioner 


CANDIDATE AND PARTY 
Dianne Feinstein (D) 
Leo T. McCarthy (D) 

March Fong Eu (D) 
Gray Davis (D) 
Kathleen Brown (D) 
Arlo Smith (D) 
John Garamendi (D) 


STATE BOARD OF EQUALIZATION 
DISTRICT CANDIDATE & PARTY 
NO ENDORSEMENT 
Brad Sherman (D) 
Ernest Dronenburg (R) 


CONGRESSIONAL DISTRICT CANDIDATE & PARTY 
| Douglas H. Bosco (D) 
Nancy Pelosi (D) 
Barbara Boxer (D) 
George Miller (D) 
Ronald V. Dellums (D) 
Fortney ‘‘Pete’’ Stark (D) 


RECOMMENDATIONS, Next Po yy 


Long strike 
ends In win 


The recent conclusion of a suc- 
cessful strike by Teamsters Local 
315 of Martinez against Piggy- 
back Services Inc. in Richmond 
was notable for several reasons. 

Strikers not only upheld Bay 
area wage standards for ramping 
and deramping work, defeating in 
the process an attempt to lower 
pay standards that could have had 
negative repercussions for others 
performing the same work lo- 
cally. 

The 61-day strike also put forth 
solid evidence of Labor’s resur- 
rected clout, and legal maneuvers 
employed during the conflict 
could provide a useful blueprint 
to help future Labor disputes 
reach the same successful conclu- 
sion. 

The strike against Piggyback 
Services had its origins in an In- 
ternal Revenue Service order to 
Santa Fe Terminal Services. Ter- 
minal Services—a wholly owned 
subsidiary of the Atchison, To- 
peka and Santa Fe Railroad—was 
forced to place its Richmond em- 
ployees into the Railroad Retire- 
ment Pension Plan. 

Santa Fe officials concluded 
that the cost of such an act was too 
high, so they decided to sub-con- 
tract work at the Richmond facili- 
ty. Piggyback Services Inc. of 
Cincinnati, Ohio was awarded 
the contract, and the transfer 
took place even though a valid 
contract existed between Local 
315 and Terminal Services. 

The Teamsters attempted in 
good faith to negotiate a new con- 
tract with Piggyback Services, 
even after the Cincinnati com- 
pany's tentative offer included 
sub-standard wages, medical ben- 
efits and working conditions. 

As July 1, 1990 approached, 
the date on which Piggyback Ser- 
vices was scheduled to take over 
operations at Santa Fe’s Rich- 
mond facility, it appeared that 
progress was being made toward 
an agreement. 

Workers were prepared to ac- 
cept Piggyback’s final offer, even 
though they realized the contract 
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ARNIE WEINMEISTER, International Director, Western Con- 
ference, delivers workshop’s opening address. Joint Council 7’s Ben 
Leal, Ralph Torrisi and Chuck Mack (second, third and fourth from 


right) look on. 


400 Teamsters meet for 
“old fashioned” workshop 


Almost 400 officers from 
unions comprising the Western 
Conference of Teamsters, includ- 
ing a contingent from Joint Coun- 
cil 7, gathered in San Diego dur- 
ing the week of Sept. 17 to attend 
an “old fashioned” Teamster 
Workshop. 

The workshop was conducted 
to allow Teamster officials to dis- 


cuss common problems and seek 


effective solutions. The five-day 
affair highlighted the Trade Divi- 
sion, described by Western Con- 
ference Director Arnie Wein- 
meister as the “backbone” of the 
conference. 

Improved negotiating methods 
and participation in the political 
arena were two areas Wein- 
meister focused on in his opening 
address to the workshop. 

During his talk, Weinmeister 
advised those in the audience to 
sharpen their bargaining skills in 
an effort to avoid strikes. 

Weinmeister said that, while 
strikes are sometimes necessary. 
they are also time-consuming and 
expensive. 

He said the statement is partic- 
ularly true in today’s political cli- 
mate, in which hostility from the 


courts, the public and the media is 
directed at Organized Labor. 
When Unions went to the govern- 
ment for help, Weinmeister said, 
they received legislation allowing 
the permanent replacement of 
striking workers in return. 

The hostile environment was 
evident in a recent strike against 
Associated Groceries by Wein- 
meister’s Local Union in Wash- 
ington state. 

According to Weinmeister, the 
jobs of 750 striking warehouse 
workers and truck drivers were 
filled by “replacements” almost 
immediately. Next, the company 
hired security guards clad in black 
jump suits and combat boots to 
accompany trucks on runs and 
videotape activities on picket 
lines. 

He said that, although strikers 
remained resolute throughout the 
dispute and only a handful 
crossed the picket lines and re- 
turned to work, the company 
continued to operate. 


“It was costly, but they were 
getting it done,” he said. 
The strike was brought to a suc- 
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SAN FRANCISCO 


Bob Morales. secretary-treas- 
urer of Local 350 and president of 
the Bay Area Union Labor Party. 
says the Party is endorsing Rober- 
ta Achtenberg, Bill Maher, Jose 
Medina, Carol Migden, Kevin 
Shelley and Doris Ward in the 
race for the San Francisco Board 
of Supervisors. 

Morales says the Party also en- 
dorses Wendy Nelder for San 
Francisco Assessor. 

For the Community College 
Governing Board, the Party en- 
dorses Robert Burton, Alan 
Wong and Mabel Teng, Morales 
Savs. 

He says the Party has issued 
recommendations for the fol- 
lowing San Francisco ballot 
measures: 3 

® YES ON MEASURE A, 
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prove San Francisco jails. 

e@ YES,;,ON MEASURE B, 
which would provide funds to im- 
prove the City’s Youth Guidance 
Center. 

@ YES ON MEASURE C, 
which would amend the Charter 
to make the repayment of bonds 
the port's highest priority. 

e@ YES ON MEASURE D, 
which would amend the Charter 
to allow police officers and fire- 
fighters to engage in collective 
bargaining. 
~@NO ON MEASURE E, 
which would amend the Charter 
to make San Francisco a nuclear- 
free zone. 

e YES ON MEASURE F, 
which would amend the Charter 
to allow Airport police to retire at 
age 50 with full benefits. 

@® MEASURE G, no recom- 


®NO ON MEASURE H, 
which would ban the construction 
of hotels along the City’s water- 
front. 

® YES ON MEASURE I, 
which would exempt the new 
Mission Bay development from 
annual building limits. 

® YES ON MEASURE J, 
which would create an ordinance 
making it City policy to set aside 
at least $15 million annually for 
affordable and low-cost housing. 

® YES ON MEASURE K, the 
domestic partners ordinance 
which would allow gay and 
straight couples to legitimize their 
live-in relationships by registering 
at City Hall. 

Morales also says the Bay Area 
Union Labor Party endorses 
Rosario Anaya, Carlota del Por- 
tillo, Sodonia Wilson and Jill 


Bay Area Union Labor Party and local endorsements 


School Board. 
& 

Local 85 in San Francisco en- 
dorses Roberta Achtenberg, Bill 
Maher, Jose Medina, Carol Mig- 
den, Kevin Shelley and Doris 
Ward for the San Francisco 
Board of Supervisors, and 
Rosario Anaya, Myra Kopt and 
Sodonia Wilson for San Francis- 
co School Board. 


CONTRA COSTA COUNTY 


Local 315 in Martinez reports 
that the Contra Costa County 
Committee on Political Educa- 
tion (COPE) endorses Mary 
Warren for the East Bay Munici- 
pal Water District Board of Di- 
rectors, Helen Davis for a two- 
year term for the Los Mendanos 
Hospital Board and Joe Barraco, 








which would provide funds to im- | Mendation. Wynns for the San Francisco Randy Clarke and Mike Moss 
Recommendations Proposition 132— Marine Resources. Initiative 
(from Page 1) Constitutional Amendment 
; Recommendation: Yes 
10 .....0eee Don Edwards (D) Proposition 133— Anti Drug Programs: Taxes. Initiative 
jE Been Serene A Tom Lantos (D) Statute 
| AS ee Robert Palmer (D) Recommendation: No 
13 ......... Norman Y. Mineta (D) — Proposition 134— Alcohol Surtax. Constitutional 
RG iss irekecescess Leon E. Panetta (D) Amendment Initiative 
SENATE DISTRICT CANDIDATE & PARTY Recommendation: No 
Die hsea the Barry Keene (D) Proposition 135— Pesticides-Initiative Statute 
Bee ettvie’s« Quentin Kopp (1) Recommendation: No 
1 | ES eee Bill Lockyer (D) Recommendation 
eset atein ss Dan McCorquodale (D) Proposition 136—State, Local Taxation Initiative 
ASSEMBLY DISTRICT CANDIDATE & PARTY Constitutional Amendment 
NR Sie Pv Dan Hauser (D) Recommendation: No 
Oar ES Thomas M. Hannigan (D) Proposition 137—Initiative and Referendum. Initiative 
Bien Bev Hansen (R) Constitutional Amendment 
Pees NO ENDORSEMENT > Recommendation: No 
| WY eens ee Robert Campbell (D) Proposition 138—Forestry Programs. Timber Harvesting. 
| iP aetna ee eae Tom Bates (D) Bonds. Initiative 
bi ky eee Barbara Lee (D) Recommendation: No 
ls esas Johan Klehs (D) Recommendation 
1S Si ae NO ENDORSEMENT Proposition 139—Prison Inmate Labor. Initiative 
4G. 23 tS John Burton (D) Constitutional Amendment and Statute 
1 as ae Willie L. Brown Jr. (D) Recommendation: No Sa 
[ee ge re Delaine Eastin (D) Proposition 140—Terms of Office. Legislature. Initiative 
9 eet Jackie Speier (D) Constitutional Amendment 
20s Ted Lempert (D) Recommendation: No 3 
i Ree ey sates aad Byron Sher (D) Proposition 141—Toxic Chemical Discharge. Public 
1 Meege Rees De pete Robert Levy (D) Agencies. Legislative Statute 
9, Sia AOE pee John Vasconcellos (D) Recommendation: Yes 
Oa ores. sa 3 Dominic L. Cortese (D) Proposition 142— Veterans’ Bond Act of 1990 
7) eee at Rusty Areias (D) Recommendation: Yes — 
5 a RSS ge Sam Farr (D) . Proposition 143— Higher Education Facilities Bond Act 
74: See Re ge NO ENDORSEMENT of November 1990 


BALLOT PROPOSITIONS 


Proposition 124—Local Hospital Districts 
Recommendation: No 


Proposition 125— Rail Transit Funding 
Recommendation: Yes 


Proposition 126— Alcoholic Beverages Taxes 


Recommendation: No — 


Proposition 127—Earthquake Safety, Property Tax 


Exclusion 


Recommendation: Yes 
Proposition 128— Environment Public Health Bonds 
Recommendation: No 


Proposition 129— Drug Enforcement, Taxation Bonds 


Initiative 


Recommendation: Yes 

Proposition 130—Forest Acquisition Timber Harvesting 
Bonds. Initiative Statute 
Recommendation: No 

Proposition 131—Limits on Terms of Office. Ethics. 
Campaign Financing 


Recommendation: No 


Recommendation: Yes 
Proposition 144—-New Prison Construction Bond Act of 


1990-B 





Recommendation: Yes 

Proposition 145—California Housing Bond Act of 1990 
Recommendation: Yes 

Proposition 146—School Facilities Bond Act of 1990 
Recommendation: Yes 


Proposition 147—County Correctional Facility Capital 
Expenditure and Juvenile Facility Bond 


Act of 1990 


Recommendation: Yes 
Proposition 148— Water Resources Bond Act of 1990 
Recommendation: Yes 
Proposition 149—California Park, Recreation, and 
Wildlife Enhancement Act of 1990 
Recommendation: Yes 


Proposition 150—County Courthouse Facility Capital 
Expenditure Bond Act of 1990 


Recommendation: Yes 


Proposition 151—Child Care Facilities Financing Act of 


1990 


Recommendation: Yes 
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for four-year terms on the Hospi- 
tal Board. 

COPE also recommends a NO 
vote on Measure E, the Marsh 
Canyon Preservation Initiative, 
and a NO vote on Measure F, the 
Greenbelt Land Use Initiative. 

Contra Costa County COPE 
endorses Cathryn Freitas and 
Mary Rocha for Antioch City 
Council and Mayor Mike Men- 
esini, Gary Hernandez and Tim 
Farley for Martinez City 
Council. 

In Pinole, COPE recommends 
voters cast their ballots for Pete 
Murray and Robert Alvarado for 
City Council. 

Oliver Holmes has received the 
COPE endorsement for Ward 6 
of the East Bay Regional Park 
District, and Ted Radke has re- 
ceived the COPE endorsement 
for the District’s Ward 7. 

Larry Kaye has been endorsed 
by COPE for the East Bay Mu- 
nicipal Utility District’s Ward 2, 
and incumbent Nello Bianco has 
received the committee’s en- 
dorsement for the Bay Area 
Rapid Transit District. 

In the race for the Contra Cos- 
ta Community College District, 
COPE recommends Maria Vira- 
montes for Ward 1 and incum- 
bent Gene Ross for Ward 3. 

Incumbent Mary Mahoney has 
received the COPE endorsement 
for the Mount Diablo Hospital 
District, along with Cathie 
Mullin. . 

COPE also voted to endorse 
the 65/35 Contra Costa County 
Land Preservation Plan and 
Proposition 134, the “nickel a 
drink” tax on alcoholic beverages 
for drug and alcohol abuse pre- 
vention, recovery and treatment 
and related law enforcement. 


SANTA CLARA COUNTY 


Bob Morales says the Bay 
Area Union Labor Party has en- 
dorsed Susan Hammer for May- 
or of San Jose. Morales says the 
Party has also endorsed for the 
San Jose City Council Trixie 
Johnson for Ward 1, Peter Car- 
rillo for Ward 3 and George 
Shirakawa for Ward 7. 

@ 

Tony Gellepis, political liaison 
officer for Local 287 in Santa 
Clara and San Benito counties, 
says the Local has endorsed Mike 
Honda for Santa Clara County 
Supervisor for District 1. 

Gellepis says the Local has also 
endorsed for the San Jose City 
Council Trixie Johnson from Dis- 
trict 1, Peter Carrillo from Dis- 
trict 3 and George Shirakawa 
from District 7. : 

He says that in the City of San- 
ta Clara, the Local has endorsed 
Eddie Souza for Mayor, July 
Nadler for City Council from 
District 2 and Aldyth Parle for 
City Council from District 5. 

The Local has endorsed Randy 
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‘Big Green’ costs outweigh benefits © 


The California Teamsters Pub- 
lic Affairs Council has voted to 
oppose Proposition 128, com- 
monly known as the “Big Green 
Initiative.” 

The proposition, a far-reaching 
environmental measure, covers a 
broad range of issues. While al- 
most everyone is interested in 
protecting the environment, a 
number of organizations have de- 
cided that the proposition’s word- 
ing is too far-reaching and vague 
to adequately provide protec 
tions. - | 

Instead, attempts to implement 
the measure may cost the state up 
to one million jobs, adversely af- 
fect California’s agricultural com- 
munity and spark an economic 
slow-down. 

Chuck Mack, president of 
Joint Council 7, joined the state’s 
two other regional presidents— 
Mike Riley of Joint Council 42 in 
Southern California and Norbert 
Miller of Joint Council 38 in Cen- 
tral California—to issue the fol- 
lowing statement: 

“The California Teamsters are 


very concerned about preserving 
and protecting our state’s envi- 
ronment. We’re equally con- 
cerned about our families and our 
jobs. Teamsters cannot support 
Proposition 128; the costs far out- 
weigh the benefits.” 


According to opponents of the 
measure, a substantial portion of 
the associated costs would be 
passed along to California indus- 
tries, which would be forced to 
either reduce sales or increase 
prices to compete with out-of- 
state firms not encumbered by 
similar electoral restrictions. 


California consumers would 
then be forced to pay higher 
prices for basic’ commodities 
which would leave them with less. 
disposable income and reduce 
their consumption. 

The resulting initiative-induced 


economic slowdown could reduce | 


statewide employment by more 
than one million jobs by the year 
2000. 


Opponents also contend that 
California food production, dis- 


tribution and sales would be se- 
verely affected by several of the 
mandates contained in Proposi- 
tion 128. 


In addition to rapid prohibi- 
tions on at least 350 pesticide 
products relied upon by 
growers, the initiative could 
drastically reduce the availability 
of water to agriculture, increase 
energy costs, and threaten exist- 
ing refrigeration equipment used 
to store, transport and process 
fresh foods. 


The Teamsters Union—which 
represents 250,000 workers in 
California—joins a growing and 
diverse coalition opposing Propo- 
sition 128, including the Califor- 
nia Chamber of Commerce, Cali- 
fornia District Attorneys Asso- 
ciation, California Water Re- 
sources Association, American 
Council on Science and Health, 
Mothers’ Watch, California Busi- 
ness Roundtable and many other 
major statewide business, labor, 
consumer, taxpayer and agri- 
cultural organizations. 





Caen’s purse-snatch report corrected 


The quick reaction of Ellen 
Baughman, an employee of Local 
860 in San Francisco, saved a 
woman from getting her purse 
snatched and earned a mention in 
the San Francisco Chronicle col- 
umn of Herb Caen. 

Baughman says, however, that 
Caen’s report of the incident was 
not entirely correct. . 

According to Baughman, the 


attack took place around 7 a.m. 
on Aug. 28. She says she had just 
stopped at a neighborhood es- 
tablishment in San Francisco’s 
Mission District for a cup of cof- 
fee when she heard a woman 
screaming. 

Baughman says she left the cof- 
feeshop in time to see a man 
attempting to steal the purse of a 
woman in her mid-40’s, who was 





Bob Morales 
appointed 


Bob Morales, secretary-treas- 
urer of Local 350 in San Francisco 
and a Joint Council 7 trustee, has 
been appointed to the San Fran- 
cisco Disaster Council by Mayor 
Art Agnos. 

Agnos said last October’s 
Loma Prieta earthquake illus- 
trated how important the Council 
is to the City. Morales was ex- 
tremely active following the 
earthquake in helping to provide 
for those injured or left homeless 
by the temblor. 

According to the City Charter, 
the Council is charged with devel- 
oping a plan for meeting what- 
ever emergencies develop in San 
Francisco. 

The Council is also mandated 
by the Charter to develop mutual 
aid plans and agreements, ordi- 
nances, resolutions and rules and 
regulations for the Board of Su- 
pervisors to adopt to facilitate 
emergency plans developed by 


Endorse 
(from Page 2) 


Attaway for the Los Gatos City 
Council, Gellepis says. 


SANTA CRUZ COUNTY 


Sergio Lopez, secretary-treas- 
urer of Local 912 in Watsonville, 
says the Local has endorsed Leon 
Panetta for the U.S. House of 
Representatives. 

Lopez says the Local has also 
endorsed Henry Mello for State 
Senate, Sam Farr for State As- 
sembly and Sherry Mehl for 
county supervisor. 


(USPS 395-880) 
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The Northern California Teamster 
is published monthly with the excep- 
tion of January, June, and July by 
Joint Council No. 7 of the Interna- 
tional Brotherhood of Teamsters, 
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Park Blvd., San Francisco, California 


94134, telephone (415) 467-2552. 
Editor: Eric Johnson 
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fighting desperately to prevent 
the theft. 

“She was really hanging on to 
that purse,” Baughman says. 

She says the frustrated purse 
snatcher began to drag his victim 
down Caledonia Street, an alley 
bordered by Valencia, Mission, 
15th and 16th streets. 
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Tommy 
Langford 


Tommy Langford, a for- 
mer officer with Local 853 in 
Oakland and a long-time 
member of the Teamsters 
Union, died of natural causes 
in Hayward on Sept. 14 at the 
age of 82. 

Langford first joined the 
Teamsters Local 315 in Mar- 
tinez in 1942 while working at 
the shipyards. Six months 
later, he joined the U.S. 
Navy. 

Langford transferred to 
Local 853 in June of 1945 
after being discharged from 
the Navy. He served as a trus- 
tee and organizer with the 
Local prior to becoming a 
business agent in 1964. He 
served in that capacity until 
his retirement in 1973. 

Langford is survived by his 
wife of more than 50 years, 
Cornelia. Services were pro- 
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Local 856 Secretary-Treasurer Ben Leal shares memories with 
Retiree’s Club during anniversary celebration. 





Celebrants pack the dining room of San Leandro’s Blue Dolphin 
restaurant in early September. 


Retirees Club four years 
old: Let’s celebrate! 


A luncheon held in early Sep- 
tember to celebrate the fourth an- 
niversary of the Local 856 Re- 
tirees Club attracted a number of 
dignitaries to the Blue Dolphin 
restaurant in San Leandro. 

Among those in attendance 
were Ben Leal, secretary-treas- 
urer of Local 856, Roy Herrick, 
director of the Retiree Depart- 
ment for the International Broth- 
erhood of Teamsters, Wendel 
Kiser, president of the Retiree 
Chapter of Joint Council 38 and 
Edward Toliver, co-chairman of 
Retiree Affairs for the Western 
Conference of Teamsters. _ 

Representatives from the East 
Bay Teamster Retirees, the 
Teamsters Retiree Club of Santa 
Clara County and the Sacramen- 
to Teamsters Retirees Associa- 
tion were also on hand. 

Madge Basuino, president of 
the Local.856 Retirees Club, pre- 
sided over the affair. Music was 
provided by the Lenny and Carl- 


Ul 


=. 





ton Band. 

During the program portion of 
the luncheon, Basuino praised 
the work of Kathi Leal, Local 856 
business agent and Retirees Club 
liaison. 

Ben Leal also spoke and shared 
some memories with those in at- 
tendance, many of whom he has 
worked with over the years. 

During Herrick’s address, he 
urged the audience to work for 
legislative issues of importance to 
them by writing to their elected 
representatives. 

“This is the most powerful 
thing ever invented,” said Her- 
rick, holding up a pen for all to 
see. | 

He also told the retirees that 
participation in the electoral pro- 
cess did not have to end in the 
voting booth. Herrick urged club 
members to staff phone banks, 
drive voters to the polls and find 
other ways to be of service around 
election time. 
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dress changes of the Northern Cali- 
fornia Teamster to: PO. Box 6363, 
San Jose, CA 95150. Second class 
postage paid at San Francisco, Cali- 
fornia, and at additional mailing 
offices. 


vided by the Neptune Soci- 
ety. The Alameda Elks 
Lodge held a memorial ser- 
vice for Langford on Sept. 
25. 


Dana Ynostroza called to tell us that July 24 at 10:13 a.m. he and 
his wife Diane became parents for the first time. Dino Nicholas 
Ynostroza weighed in at 7 Ibs; 8 oz. at 10:13 p.m. on July 24. Young 
Dino was born at Sonoma Valley Hospital. His father is an employee of 


McPhails in Marin and is a member of Local 624. Congratulations 
Dana and Diane. 


the Disaster Council. 

The 38-member Council will be 
divided into five committees, 
each required to develop a specif- 
ic area of the emergency plan. 
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Editorial 
In the DRIVEr’s seat 


Columns and editorials appearing on this page have often ex- | WY 
plained why it is necessary for organizations like the Teamsters Union o © WWE 
to remain politically active. 

Everyday. decisions are made by elective bodies and elected 
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individuals that substantially impact our way of life. 

Ideally. we would like to think these decisions are reached after a 
careful examination of facts and an objective discussion. Oftentimes, 
however. the decision makers are largely influenced by the individuals, 
businesses and organizations that contribute the most, money to their 
campaign chests and pet causes. 

So we are forced to play a game by rules not of our making. 

That is why the Teamsters Union created DRIVE (Democratic, 
Republican. Independent Voter Education), the political voice of the 
International Brotherhood of Teamsters. 

You can rest assured that opponents of Organized Labor spare no 
effort in their attempts to influence decisions made at all levels of our 
government. | 


DRIVE opens doors for the Teamsters Union, providing its 
legislative representatives with the strength they need to fight those 
who are opposed to the goals of Labor and the interests of working 
men and women in America. — 


DRIVE also tries to better the lives of working and retired 
Teamster members and their families by fostering positive legislation 
and working with government organizations that enforce our laws. 


DRIVE does not try to tell you how to vote, although the 
Teamsters Legislative and Political Education Department sometimes 
provides stories to the International Teamsters magazine revealing 
how your elected representatives vote on matters of interest to you. 

Armed with that knowledge, you alone decide which individuals 
are best equipped to protect your interests. DRIVE will go to work 
when these individuals are elected or re-elected to office. 

According to the latest figures, the International Brotherhood of 
Teamsters raised approximately $8 million during a period beginning 
on Jan. 1, 1989 through June 30 of this year. The Teamsters outpaced 
such powerful groups as the American Medical Association, the Na- 
tional Association of Realtors and the Association of Trial Lawyers of 
America. 

The outpouring of contributions will eventually result in the 
reversal of laws currently in place or in the planning stages that 
threaten our privacy, undermine our basic labor protection, shackle us 
on the picket lines and tie our hands at the bargaining table. 

By now, you are probably wondering how to join DRIVE. There 
are two ways. Most national agreements provide for a voluntary 
weekly check-off deduction. If you work under one of these agree- 
ments, your voluntary contribution can be deducted from your 
paycheck just like Union dues. 

Contributions can also be sent in the form of a check or money 
order. If you are unsure about the provisions of your contract, ask your 
Local Union representative how you can begin to participate in 
DRIVE. 

It won’t be long until you’re in the DRIVEr’s seat. 





Give to DRIVE. It’s for YOU. 





| Teamsters Joint Council 7, 
150 Executive Park Bivd., Suite 2900, San Francisco, CA 94134 


! enclose, freely and voluntarily and not out of fear of reprisal, the sum, 
indicated below, for DRIVE with the understanding that this voluntary contribu- 
tion may be used for political purposes in accordance with the constitution and 
rules of DRIVE. 


Suggested Voluntary contribution. 


eS See 1%, —.=$15 920 aieascte POO 
Name (Please Print) 

Address 

City State Zip 

Local Union # Social Security Number 
Signature Date 


A copy of our report is filed with Federal Election Commission and is available 
for purchase from the Federal Election Commission, Washington, D.C. 20463. 


Note: Not deductible as a charitable contribution for Federal income tax purposes 
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As I have stressed all along, the election of 
Dianne Feinstein as the next governor of Califor- 
nia is essential for working people. 

The dismal support Feinstein’s opponent, 
Republican Sen. Pete Wilson, has provided for 
Labor-related issues throughout his political ca- 
reer was highlighted in a Northern California 
Teamster article last month. 

According to the AFL-CIO, Wilson sided 
with Labor on only 15 percent of the issues on 
which he cast a ballot while serving in the Senate. 
Time and time again, Wilson has voted in favor of 
big business at the expense of working people. 

While he presents a polished and caring de- 
meanor in public, Wilson has in actuality dis- 
played little concern for the state’s workers. No 
evidence has been forthcoming to indicate he will 
act any differently as California’s governor. 
ACTIONS SPEAK LOUDER THAN WORDS! 

After eight years of George Deukmejian’s 
government-by-veto style of management, hand- 
ing the reins of power to another Republican 
would be nothing short of disastrous for working 
people. 

And a Wilson victory would be doubly disas- 
trous for the Teamsters Union. 

It’s no secret that the Teamsters have pulled 
out all the stops to ensure a Feinstein victory in 
November. So what will happen if the effort fails 
to produce its intended goal? Particularly if Team- 
ster members do not turn out and vote as their 
leaders urge? 

First and foremost, the state would be sad- 
died with four more years of do-nothing Re- 
publicanism. With the tacit approval of the gover- 
nor, workers’ wages will stagnate, working condi- 
tions will become less safe and well-paying jobs 
with benefits will be exchanged for minimum- 
wage positions in service industries. 

But more importantly, politicos would see 
that at a critical juncture, the Teamsters Union 
was unable to mobilize the state’s 250,000 mem- 
bers and their families. The Union's represen- 
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President’s Report 








by Chuck Mack 


President, Joint Council 7 


tatives would find the legislative doors in Sacra- 
mento closed when they come calling and many 
will decide that the Teamsters Union is a paper 
tiger. 

There’s still a month before the election, 
however, and there are a number of ways to en- 
sure that such an occurance does not take place. 

Obviously, the first course of action is to go to 
the polls on Election Day. Also, encourage mem- 
bers of your family and friends to do the same. 
But don’t stop there. Find out if you can be of 
service driving others to the polls. 


Try to find time to volunteer in some way. A 
quick call to Feinstein headquarters is all that’s 
necessary to see if you can help. Volunteers are 
often needed to man phone banks and walk dis- 
tricts handing out campaign literature and spread- 
ing the word. For more information, contact Rose 
Davis, volunteer coordinator, at (415) 433-1333. 

Finally, campaigns always need money. 
While it’s more difficult to part with hard-earned 
cash than time and energy, it’s a fact of life that 
money is the mother’s milk of politics. 

President Bush visited San Francisco on be- 
half of Wilson for three hours Sept. 19 and earned 
$750,000—or $250,000 an hour—in contributions 
for the senator’s gubernatorial campaign. Bush 
filled Wilson’s coffers to the tune of more than $2 
million during a two-day swing through 
California. 

Feinstein will need a significant outpouring of 
financial help to counter Bush’s drawing power. 
Drop a check in the mail and think of your contri- 
butions as an investment in the future. Contribu- 
tions can be mailed to: Dianne Feinstein for gov- 
ernor, 909 Montgomery St., Suite 400, San 
Francisco, CA 94133. 

The time to act is now,-while we can still 
influence the outcome of this race. We can spend 
the next four years improving our lives by working 
with a governor sensitive to the needs of working 
people, or we can spend it wishing we had done 
more to help Dianne Feinstein win. 
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Alameda recycling contract 


Turn-out of Teamsters 
stalls Council action 








Local 70 Secretary-Treasurer Chuck Mack, center, and supporters of 
Oakland Scavenger pack Council chambers. 


The city of Alameda is still 
waiting to find out which com- 
pany will be awarded the contract 
to run the city’s recycling 
program. 

The contenders are Oakland 
Scavenger Co., whose members 
are represented by the Teamsters 
Union, and Pacific Rim Recy- 
cling, which is non-union. 

The Alameda City Council was 
scheduled to decide the issue dur- 
ing its Sept. 18 meeting and the 
Teamsters turned out in full force. 

Teamsters officers and mem- 
bers packed the 200-seat cham- 
bers to express their support for 
Oakland Scavenger. 

Alameda Mayor Chuck Corica 
could not participate in the dis- 
cussions or vote on the issue be- 
cause of conflict-of-interest—his 
son-in-law works for Oakland 
Scavenger. With Councilwoman 
Barbara Thomas absent, that left 
three Council members to decide 
which firm would be awarded the 
contract. 

After more than two hours of 
often-emotional testimony, the 
Council voted 2-1 to award the 
contract to Oakland Scavenger. 
Vice Mayor “Lil” Arnerich and 
Councilman Joseph Camicia 
voted for the Oakland firm, while 
Councilman Bill Withrow cast his 
ballot in favor of Pacific Rim 
Recycling. 


Since the two votes did not con-: 


stitute a majority of the five- 
member Council, the matter was 
continued until early October. 

State law now requires every 
city in California to institute a re- 
cycling program by mid-decade 
or risk being fined up to $10,000 a 
day. The Alameda City Council 
chose seven city residents to staff 
a commission to investigate how 
best the city could comply with 
the statute. 

After nine months of opera- 
tion, the commission voted unan- 
imously to recommend to the 
Council that Pacific Rim Recy- 
cling be awarded the contract to 
administer the program. 

The Teamsters Union cried 
foul. Union officials said Oakland 
Scavenger had served Alameda 
admirably for many years and a 
number of those working for the 
company live in the city. 

They also accused commission 
members of ignoring the fate of 
Teamsters who would lose their 
jobs as the amount of disposable 
garbage goes down in direct pro- 
portion with the number of items 
removed for recycling. 

“TI don’t believe it was the 
Council’s intent to introduce recy- 
cling at the expense of the work- 
ers we represent,” said Local 70 
Secretary- Ireasurer Chuck Mack 
during his testimony before the 
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Freight offer 
prepared 


Local 70 held its Freight pro- 
posals meeting in late September. 
Members working under the Na- 
tional Master Freight Agree- 
ment, Local, Over-the-Road, 
and Shop Supplements attended 
and offered proposals for next 
year’s Master Freight negotia- 
tions. 


Across the country 


Locals across the country are 
conducting meetings to receive 
membership input. All proposals 
must be delivered to the National 
Freight Negotiating Committee 
by mid-October. A common pro- 
posal will then be fashioned for 
exchange with employers in the 
latter part of the year. 

Local 703s proposals will, over 
the next two weeks, be combined 
with other Joint Council 7 Locals 
and, according to Chuck Mack, 
Chairman of the Joint Council 7 
Local Negotiating Committee, a 
single Joint Council 7 proposal 
will be sent to the National Com- 
mittee by the October deadline. 


Early Talks? 


There has been some indica- 
tion that bargaining for next 
year’s contract will start some- 
time this year in an effort to reach 
an early conclusion. At this time 
that rumor cannot be confirmed 
and the schedule for collecting 
and exchanging proposals is no 
different than in prior years. 

Early talks are seen as desir- 
able by some. It would, conceiv- 
ably, move negotiations away 
from next year’s Teamster con- 
vention; therefore, giving nego- 
tiators more time to focus on is- 
sues and insulating talks from any 
Teamster political battles. 


Issues not amenable 


On the other hand, the issues 
facing the parties are significant 
and some don’t believe they will 
yield to early resolution. Double- 
breasting at Consolidated 
Freightways, Roadway and Car- 
olina Carriers are examples. 

Negotiating on ‘behalf of Local 
70 will be Chuck Mack, Ernie 
Freitas, director of the Line Divi- 
sion, and Business Agent Dan 
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Members reject proposal 
despite threat to move 


At a specially called meeting in 
late August, members working 
under the National Master 
Freight/Joint Council 7 Local 
Pickup and Delivery Supplemen- 
tal Agreement overwhelmingly 
rejected a proposal recom- 
mended by officers and officials 
which could have led to the use of 
four-hour casual dock workers. 

Member after member spoke 
in Opposition to the proposal, ar- 
guing that negotiations with Cres- 
cent Truck Lines, which had re- 
quested four-hour “‘casuals,”’ 
would open the door to their use 
by all employers under the 
Freight Agreement. 

Many felt that this was the first 
step toward a reduced guarantee 
not just for dock workers, but for 
drivers, too. Others argued that it 
was difficult to make ends meet 
on eight hours, and it would be 
impossible working only four. 

The two and one-half hour 
meeting concluded with members 
voting 147 to 29 against any 
amendments of the Jount Council 
7 eight-hour guarantee. 

Local 70 officials brought the 
proposal to the membership after 
several meetings with Crescent 
Trucking. The firm, which em- 
ploys close to 120 Local 70 mem- 
bers, indicated they would relo- 
cate to Tracy if four-hour dock 
“casuals”” were not included in 
their local agreement. Tracy is lo- 
cated in the jurisdiction of Team- 
sters Local 439. That Local is a 
party to the Western States Area 
Supplemental Agreement and 
four-hour dock “casuals” are al- 
lowed in that contract. 

Secretary-Treasurer Chuck 
Mack, in his presentation to the 
membership, advised that no one 


is in favor of the four-hour “casu- 
al.” The Local, in fact, has fought 
it in every negotiation for the past 
20 years. 


Notwithstanding the history, 
however, Mack pointed out that if 
Crescent relocated, Local. 70 
would be the big loser by: 

1:) Lostag*close' to 125 
members, 


2.) Having less opportunities 
for members working from the 
hiring hall (Crescent hired 29 peo- 
ple in 1989, 12 in 1990, and they 
owe the Local 10 additional hires 
this year, plus they hire an aver- 
age of 19 people a day out of the 
hall.), 


3.) Increasing costs or reduced 
benefits. for retirees’ health and 
welfare (active employed mem- 
bers pay for retirees; fewer ac- 
tives means a greater cost for re- 
tiree coverage), and 

4.) Having less ability to influ- 
ence the direction in future con- 
tract negotiations because of 
fewer members. 

Business Agent Dan Varela, 
Line Director Ernie Freitas, and 
other business agents and Execu- 
tive Board members also made 
presentations to the membership 
in support. After the vote, Mack 
declared any four-hour proposal 
not only dead, but buried. ‘““The 
membership has spoken, and we 
intend to fully carry out their 
wishes,” said Mack. “Not only 
will there be no four-hour ‘casu- 
als’ at Crescent, but we are going 
to do everything in our power to 
insure it is not a part of Joint 
Council 7 Supplemental Agree- 
ment next year.” 

Close to 200 members partici- 
pated in the meeting. 





Exhibit Drayage workers 
ratify two-year agreement 


Local 70 members working at 
Exhibit Drayage ratified a new 
two-year collective bargaining 
agreement this past month. 

Business Agent Dan Varela, 
who conducted the Local’s nego- 
tiations, advises that the new 


agreement provides for wage in- 
creases in each year and a 50 
cents-per-hour increase in pen- 
sion premium. 

Exhibit, located in Oakland, 
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Quick response by Dias 
may save Alameda jobs 


(See related story, Page A) 


“Recycle garbage—not peo- 
ple!” was the cry at the recent 
Alameda City Council meeting. 

It was made by representatives 
of Teamsters Local 70 who were 
protesting any action by the 
Council that would give curb-side 
recvcling to a non-union com- 
pany. 

Business Agent Larry Dias. 
who represents the garbage in- 
dustry. discovered in late August 
that a citizens committee appoint- 
ed by the Alameda City Council 
was going to recommend that all 
recycling in Alameda go to a non- 
union company. Dias knew the 
impact on Local 70 members 
would be significant. State law 
mandates that 25 percent of all 
garbage be recycled by 1995 and 
50 percent by the year 2000. 


Others contacted 


He contacted Chuck Mack and 
Joe Silva and advised them of the 
problem. He then sent a commu- 
nication to all Local 70 members 
living in Alameda, requesting 
that they attend the Council 
meeting in support. With the 
Oakland Scavenger shop stew- 
ards doing some of the leg work, 
the membership turnout at the 
Council meeting was outstand- 
ing. 

At the request of Local 70 rep- 
resentatives, the matter was car- 
ried over until September. More 
than 30 speakers made presenta- 


tions at the September Council 
meeting, which was attended by 
more than 60 Local 70 members. 
After two hours of discussion, the 
Council voted 2 to 1 to give 
the Oakland Scavengers the recy- 
cling. 


Not enough votes 


Alameda has a five-person 
Council and it takes three votes to 
move a measure. Councilperson 
Barbara Thomas was absent and 
Mayor Chuck Corrica did not 
participate because of a conflict of 
interest. 

The matter is therefore, as of 
this writing, still before the 
Council. 

A good deal of lobbying and 
behind-the-scenes negotiations 
are under way. The issue will 
come before the Council in mid- 
October. 


Dias grateful 


Secretary- Treasurer Chuck 
Mack credited Dias for develop- 
ing, in a short space of time, an 
impressive political strategy. 

Dias thanked President Joe Sil- 
va, Business Agent Marty Frates 
and Trustee Emil Radloff for 
joining he and Mack in formal 
presentations before the Council. 
He also credited stewards for the 
many hours spent in generating 
member support. 

“Tf we turn this around it will be 
a result of our strong rank and file 
effort,” said Dias. 


LOCAL 70 NEWS 


Severance 
saved 


Quick action by Business 
Agent Dan Varela insured that 
Local 70 members working for 
Tyler-Dawson (fka Key Pipe) 
were not left empty-handed when 
the company closed its Oakland 
warehouse. 

Tyler-Dawson’s roots go back 
almost 40 years with Local 70. 
The company started as Key Pipe 
and became Amfac 10 years ago. 
When Amfac spun off its plumb- 
ing operations, Tyler-Dawson 
purchased the company. 

Throughout these changes, 
Local 70 maintained its collective 
bargaining agreement. The re- 
cent economic slow-down had a 
Significant impact on Tyler- 
Dawson and the company decid- 
ed to close Oakland. They noti- 
fied Varela of the closure and in- 
dicated that they were not willing 
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Union 
Statistics 


WASHINGTON, D.C. (TNS) 
—An estimated 17 million Amer- 
ican workers were union mem- 
bers in 1989, according to the 
U.S. Department of Labor’s Bu- 
reau of Labor statistics. 

Here is a quick breakdown of 
the demographic and occupa- 
tional characteristics of the labor 
movement, and a look at how 
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Two-year effort pays off—literally 


It took more than two years, 
but Local 70 members who 
worked at National Distilling 
Company (N.D.C.) finally got 
their severance pay. 

NDC, the old Haas Brothers 
Liquor Company, had operated 
in both San Francisco and Union 
City forthe past 15 years. Team- 
sters Local 85 represented the 
employees in the City and Local 
70 represented the East Bay. 

A little more than two years 
ago, NDC informed both Locals 
that it would be closing its Califor- 
nia operations. The Company at- 
tributed their closing to the loss of 
major liquor brands to a com- 
petitor. 

The Locals asked the company 


for a meeting to negotiate the ef- 
fects of the closure on their mem- 
bers. The company agreed to pay 
vacation, sick leave, health and 
welfare and pension, but ada- 
mantly refused to pay any addi- 
tional severance. Grievances 
were filed. The company refused 
to hear the case, then postponed 
the matter. 


Chuck Mack and Attorney 
Duane Beeson spoke with the 
Company to determine if the 
cases would be heard or a lawsuit 
would have to be filed. 

After several months of wran- 
gling, the company and the Un- 
ion entered into settlement dis- 
cussions. An agreement was 


reached to compensate the mem- 
bers and it was approved unan- 
imously. 


Under its terms, each member 
of 70 and Local 85 received a 
$2,000 settlement, a total of 
$30,000. 


Mack singled out NDC Shop 
Steward Mike Enos as being the 
catalyst behind the settlement. 
“Mike stuck with the case,” said 
Mack. He wouldn’t let go. The 
members at NDC owe him a vote 
of thanks. His perseverance paid 
off!” 


Mack also expressed his appre- 
ciation to Local 70 members for 
their continual support through- 
out the struggle. 
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October, 1990 


Meet the next governor 





Bob Mobley, driver for Lucky Stores, and his wife, Loretta, meet 
Democratic gubernatorial candidate Dianne Feinstein and her hus- 
band, Richard Blum, at the Alameda County AFL-CIO Labor Day 


picnic. 





Check from Chuck 


MIKE ENOS accepts his N.D.C. severance check from Chuck 





Mack. Enos served as the Steward at N.D.C. and, in large part 
because of his efforts, members of both Locals 70 and 85 received 


checks of $2,000 each. 





Local 70 Sick Committee 
Says benefits increasing 


The Local 70 Sick Committee 
is constantly striving to maintain 
the highest level of benefits for 
the membership. 

The Blood Bank was started 
four years ago with this goal in 
mind. The committee has been 
successful in maintaining a blood 
service while raising the monthly 
sick benefit to its current level. 

The Sick Committee is happy 
to announce that effective No- 
vember 1, 1990, the monthly sick 
benefit will be raised to $22.00 
from $20.00. The increase is pos- 
sible as a result of recent. action 
taken by the Local 70 Executive 
Board and the continued dili- 
gence of the members of the Sick 
Committee. 

When a claim for sick benefits 
is submitted, the committee 
members ask that you make sure 
the forms are complete before 
you submit them. In many in- 
stances, claims are denied be- 
cause we do not know when the 
member is to return to work. This 





date is on the bottom of the blue 
sheet that the doctor completes. 

The committee hears appeals 
to denied claims on the second 
Tuesday of each month at 7:30 
p.m. Many times the resolution is 
very simple and the claim is paid. 
If you are going to appear in per- 
son, please call the switchboard 
and tell us that you will appear. 
That way we can have your file 
available when your case is heard. 
If you cannot appear in person, 
write the committee a letter ex- 
plaining your case and we will 
evaluate your claim based on the 
facts you submit. 


Correction 


Last month’s Local 70 
News mistakenly identified 


Darold Wright as the Local’s 
recording secretary. John 
Petersen now serves in that 
capacity. 
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October 1990 


Deregulation call to arms 





SAN FRANCISCO’s Civic Center not big enough for December 1988 


deregulation protest. 





STATE SENATOR Nick Petris was just one of many dignitaries to 
denounce deregulation during December 1988 rally. Local 70 Secre- 
tary-Treasurer and President of Joint Council 7 Chuck Mack (right) 


looks on. 


Mid-October Capitol rally 
targets PUC practices 


Teamster members from 
throughout California will gather 
at the State Capitol in mid- 
October to rally against truck 
deregulation. 

The rally was called by Joint 
Council 7 President and Local 70 
Secretary- Treasurer Chuck Mack 
in a communication sent to Team- 
ster Locals in mid-September. 

In his communication, Mack 
advised that the rally provided a 
unique opportunity for Teamster 
members and friends to vent their 
anger at continued efforts of the 
California Public Utilities Com- 
mission to deregulate. 

The Assembly Utilities and 
Commerce Committee has 
scheduled an informational hear- 
ing on the 15th and they intend to 
evaluate transportation regula- 
tion at the PUC. Mack advised 
that the Committee will look criti- 
cally at the Commission and their 
lack of activity to meet their reg- 
ulatory responsibilities. 


Bus Transportation 


Buses will leave from the Local 
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on the morning of the 15th at ap- 
proximately 7 a.m. The rally 
will be held on the steps of the 
State Capitol starting at about 9 in 
the morning and participants will 
then be encouraged to attend the 
Assembly Committee hearing. It 
will be held in Room 447 of the 
State Capitol and begin at ap- 
proximately 10 a.m. 


Teamster Testimony 


Mack and other Teamster rep- 
resentativ 2s will testify, charging 
that the PUC has abdicated its 
regulatory responsibilities and 
become nothing more than a 
“knee-jerk reflex for large ship- 
pers.” The victims of this policy 
shift have been Teamster mem- 
bers throughout the state. Job 
losses and concessionary bargain- 
ing will be detailed at some 
length. Local 70 members are en- 
couraged to participate in the 
rally. 

Picket duty credit will be given 
for all who attend. Buses should 
return to Oakland by mid- 
afternoon. - 
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Contributors 
thanked 


The Teamsters Local 70 Sick 
Benefit Committee and Blood 
Bank expresses their sincere ap- 
preciation and gratitude to all 
those who have participated in 
our past blood drives. 

The Local 70 Blood Bank was 
created more than four years ago 
to serve the blood needs of our 
membership. The committee has 
endeavored to make the activities 
as enjoyable as possible by serv- 
ing breakfasts, providing memen- 
tos and having a friendly and ade- 
quate crew on hand to serve 
your needs. Although this re- 
quires an extra amount of work 
on behalf of the committee mem- 
bers, we have had fun doing this 
and hope that it has been fun for 
you also. 


Next drive scheduled 


The next blood drive is sched- 
uled for October 13, 1990 from 
8:00 a.m. to 1:00 p.m. at the hall. 
The June blood drive came up a 
little short and the committee is 
hoping to make up for the short- 
fall on October 13th. 

We ask you to please plan to 
attend the blood drive on Satur- 
day, October 13th. Our gourmet 
cooks willl be on hand to serve 
our world famous breakfasts and 
an ample supply of friendship and 
tire kicking will be available. 





Sierra vote 


Business Agents Darold 
Wright and Bill Walsh have filed 
for a representation election at 
Sierra Spring Water Company in 
Fremont. 

Sierra Spring competes with 
Alhambra and other bottled 
water companies who are under 
Teamster contract. They have 
several sites in Northern Califor- 
nia—all non-union. 

Sierra has vigorously opposed 
every attempt by Teamster Locals 
to organize their workers. Walsh 
and Wright held several meetings 
with company employees and 
have secured a strong showing of 
support. 

There are a total of 26 employ- 
ees at the Fremont facility. 
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ABELAR, Joseph, Sept. 3 
DUBBERLEY, Hovis (Stoney), Aug. 15 
FARR, Robert B., Sept. 17 

PEEBLES, William H., Aug. 20 
PERREIRA, Robert M., Aug. 30 
WEST, Fred A., Sept. 12 





Page C 


Secretary 





Treasurers 
Report 





This past month, there has been a good amount of activity in 
Local 70’s Freight Division. 

In mid-August we met with members in a specially called meeting 
to discuss and vote on a four-hour guarantee for casual dock workers. 
After two hours of debate, members voted overwhelmingly against 
any contract amendment for “four-hour casuals.” 

We then communicated to Crescent Truck Lines, the company 
that sought the change, advising that there would be no contract 
amendment permitting anything less than an eight-hour guarantee. 

Near the end of September, the Local conducted its Freight 
Proposal Meeting. Members offered proposals for the National 
Freight Agreement which expires early next year. Those proposals will 
be combined with those of our officials and other Locals to develop a 
common Joint Council 7 proposal. 

There’s a possibility of early talks, but as of yet, no dates have 
been confirmed. As we enter negotiations, we will focus attention on 
several areas. 

First, double breasting. Conway, Viking, G. I., Bestway—all 
have been created from the profits our members made for Consoli- 
dated Freightways, Roadway, Carolina Carriers, and T.N.T. Every 
legal avenue must be exhausted in an effort to eliminate these 
egregious employer abuses. 

Secondly, we will make every effort to eliminate any two-tier 
conditions. We can expect strenuous employer opposition in our 
efforts to increase sick leave and reinstate the night shift premium. 

Third, no more profit-sharing! It took a while, but we’ve come to 
realize that profit-sharing is nothing more than wage reduction and a 
“band-aid” approach to company economic problems. 

Fourth, we intend to maintain our hiring hall, grievance pro- 
cedure, and other conditions in the Joint Council 7 Supplement. 

Finally, no “four-hour casuals.” 


Sacramento—October 15, 1990 


Our members know deregulation is the root cause of most of our 
Freight problems. On October 15, 1990 you can do something about 
that. Attend our rally at the State Capitol in Sacramento. 

It will precede an Assembly Committee hearing that will focus on 
the PUC’s move to deregulate California trucking. We intend to go 
there and make a statement: NO MORE DEREGULATION! 

We believe we can still win on this issue. There are several battles 
yet to be fought. The October 15 hearing is one and the state’s 
gubernatorial election on November 6, 1990 is another. 

Buses have been chartered for members who wish to attend. They 
will leave the Local at about 7 a.m. Your attendance will guarantee a 
successful rally and you’ll meet members from many different Team- 
ster Locals through the state. 


Vote Feinstein 


This year’s election affords. us the opportunity to change direc- 
tions in California. 

Throughout the 80s, we’ve been victimized by hostile government 
and greedy employers. The 90s offer hope, but only if we elect 
individuals who will respond. 

We’re urging our members to support Dianne Feinstein. She 
recognizes the legitimacy of Trade Unions and she is strongly commit- 
ted to their participating in her administration. 

The only way to ensure that the interests of our members are 
protected is for Labor to participate in the decision-making and forma- 
tion of public policy. Feinstein offers Labor such a hope. Wilson does 
not. 

Your vote is crucial. Don’t waste it. 


Short Notes 


As you will read elsewhere in “Local 70 News,” we’ve attended 
several Alameda City Council meetings over the last two months. At 
issue is the city’s new recycling program. A citizens committee 
appointed by the Council has recommended a non-union company for 
the contract. We’ve been there to protest, arguing that the work should 
go to Oakland Scavenger Company and our members. . . . A special 
thanks to those members active and retired who supported us at those 
meetings. 


Fraternally, 
Chuck Mack 
Secretary- Treasurer 
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unions are faring in organizing 
campaigns. 


Demographics 


Men are more likely to be un- 
ion members than women (20% 





Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From August 1, 1990 to August 31, 1990 


CASH RECEIVED 
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for many years. 

“The bottom line is, you don't 
trade old friends for questionable 
new ones,” he said. 


NOTICE 


It appears that issue will finally 
be decided when the Council, 
minus Corica, meets in early 
October. 


latter part of July. Meetings 
will continue over the next 
several months in an effort to 
update Local 70’s current 
Bylaws. 

Members who have Bylaws 
proposals or would like to sug- 
gest amendments are encour- 
aged to do so. Proposals 





Exhibit 
(from Page A) 
specializes in handling conven- 


tion center work. Local 70 mem- 
bers work at “shows” at Mos- 


Rea ket fFee eh oie $19,578.53 


ing table. “‘Pete proves con- 
clusively that Local 70’s steward 
system works,” says Varela. 


Freight 
(from Page A) 


The Picket/Assessment/Organizing Committee’s annual elec- 
tion will be held on Thursday, October 25, at Local 70’s regular 
membership meeting. The meeting will be held in Local 70's 
auditorium commencing at 8 p.m. Term of office for those 
elected will be one year. 


should be submitted in writing 
to: Local 70 Bylaws Commit- 
tee, c/o Teamsters Local 70, 
P.O. Box 2270, Oakland, Ca. 
94621. : 


cone, Oakland Convention Cen- 
ter, and San Jose’s new Conven- 
tion Center. 

Varela credited Steward Pete 
Gomez for his help at the bargain- 


Varela. Periodic updates on pro- 
gress, or lack of, will be given to 
the membership as bargaining 
proceeds, 








pet ets sesh hee 


eee ee 
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PAINTERS FOR A DAY—Standing left to right are Local 78 mem- 
bers Dennis Thomas, Al Ignacio, Bob McAlister, Steve Mack, James 
Sherrill, Bob Strelo and Gary Pacheco. Standing in the doorway of 
her freshly painted house is Mrs. Privett. 


Local 78 members, in conjunc- 
tion with the New Oakland Com- 
mittee, a coalition of business, 
Labor and minority leaders, have 
been working together to build a 
better community by examining 
key social and economic ‘issues, 
developing strategies to address 
them and providing community 
leadership to educate and influ- 
ence change. 

The New Oakland Committee 
programs include helping the 
homeless, drugs and drug-related 
crime, literacy, small business re- 


tention and painting the homes of 


low-income seniors. 

Mrs. Privett pictured above, 
was one of 12 senior citizens 
whose houses were painted in one 
day by 12 separate painting crews. 
American Savings Bank donated 
the paint and brushes; Local 78 
members donated their time and 
labor. 


An additional 24 low-income 
seniors will have their homes 
painted in the spring. Any Local 
78 members wishing to partici- 
pate are encouraged to call the 
Local at (415) 638-4911. 





Labors day at races 








WAVE THE CHECKERED FLAG—From left to right, George 
Netto Sr., retired Local 287 vice president; Marvin Lacey, Local 287 


business agent; George Netto Jr., Local 287 business agent and 
trustee; Lee Scoggins, Local 287 trustee; driver; trophy girl; Leroy 
Miller, Local 287 business agent; Ray Corrie, Local 287 business 


agent; Douglas O’Neal, Local 287 business agent; Mario Gullo, 


Local 287 secretary-treasurer; and Ralph Torrisi, Local 296 secre- 


tary-treasurer and Joint Council 7 secretary-treasurer. 


A sprint car race sponsored by 
three South Bay Teamster locals 
attracted approximately 5,000 
people to the San Jose Fair- 
grounds Speedway on Labor Day 
weekend. 

Locals 287, 296, and 576 were 
recognized and honored over the 
public address system during the 
event. Announcements saluting 
Unions, Organized Labor and lo- 
cal employers with Teamster 
agreements were also made 
throughout the race. 

Driver Rod Spenger, a union 


carpenter, captured the track 
championship for the second year 
in a row, setting a track speed 
record in the process. 


The Budweiser track champion 
car is the only union-sponsored 
sprint car racing at San Jose 
Speedway. 


The trophy car for the Labor 
Day event was provided by 
George Netto Sr., retired vice 
president of Local 287. The car 
was a Classic 1964/2 Ford Mustang 
convertible. 
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Deregulation Talking shop at workshop 


protest 


Chuck Mack, president of 
Joint Council 7 and secretary- 
treasurer of Local 70 in Oakland, 
reports that a rally has been 
scheduled for Sacramento on 


~ Oct. 15 to protest the deregula- 


tion of California’s intrastate 
trucking. 

Mack says the rally will be held 
between 9 a.m. and 10 a.m., just 
prior to a meeting of the Assem- 
bly Committee on, Utilities and 
Commerce. 

The committee, chaired by 
Gwen Moore, who represents the 
49th Assembly district in Los An- 
geles, will conduct an informa- 
tional hearing to evaluate the 
state of transportation regulation 
at the California Public Utilities 
Commission. | 

According to Mack, the com- 
mittee will look critically at the 
PUC to determine where trans- 
portation regulation has gone and 
to identify future regulatory 
areas. 

The Utilities and Commerce 
Committee hearing will be held at 
the State Capitol in Room 447 
beginning at 10 a.m. The ‘Team- 
sters have been invited to testify, 
giving the Union the opportunity 
to detail the devastating impact 
the PUC’s deregulation policy has 
had on Teamster members over 
the last decade. 

Mack says the present mem- 
bers of the state PUC have de- 
stroyed the reregulation gains 
that were ‘accomplished in 1986. 

An application has been made 
for a rally permit. Once the per- 
mit is received, Mack will be able 
to specify the exact rally location. 
An announcement will be forth- 
coming. 





‘Save 
(from Page 3) 


At that point, Baughman says 

she charged the pair, yelling at the 
top of her lungs. Meanwhile, sev- 
eral men stood by passively and 
watched the crime unfold, 
Baughman says. 
_ This is where Caen’s account 
gets fuzzy. The popular columnist 
reported that Baughman threw a 
cup of coffee in the assailant’s 
face, forcing him to flee. 

Baughman says that, while she 
was Carrying a cup of coffee, she 
didn’t throw it at the purse 
snatcher. She says the man simply 
fled as she approached, leaving 
without his intended victim’s be- 
longings. 


Baughman says her actions 
were prompted by a desire to 
“take back” the neighborhood in 
which she lives from undesirable 
outside elements who prey upon 
residents there. 


SAFE JOBS 








JOINT COUNCIL 7 Trustee LeRoy Salido, far left, and Recording 
Secretary Al Costa, fifth from left, during a morning workshop 


session. 





TEAMSTERS PACK meeting hall at Hyatt Islandia Hotel in San 


Diego during session of ‘‘old fashioned” Teamster workshop held in 
mid-September. 





Letter of Understanding 
to protect reservists _ 


Joint Council 7 is advising un- 
ion officers to approach employ- 
ers for informal discussions to de- 
termine how to protect the wages 
and fringe benefits of Teamster 
members who are reservists 
called to active duty. 

Joint Council President Chuck 
Mack asked Harry Polland of the 
law firm of Beeson, Tayer and 
Silbert to prepare a Letter of Un- 
derstanding that officers can pre- 
sent to employers in response to 
the recent activation of military 
reserve units in response to Mid- 
dle East tensions. 

By signing the letter, employ- 
ers would pledge to pay the re- 
servists the difference between 
his or her active duty wages and 
the applicable wage established in 
the Agreement for persons of the 
same classification and seniority. 
The parties involved would deter- 
mine whether the wages would be 
paid on a weekly, monthly or 
lump-sum basis. 

Employers would also agree to 
make Pension and Health and 
Welfare contributions required 
under the Agreement for regular 
full-time employees for each 
month the reservist is on active 
duty, and vacation pay, paid sick 
leave and related benefits would 


continue to accrue throughout 
the period of active duty. 

Employers would further agree 
that the seniority of employees 
called to active duty would be 
protected throughout their tour 
of duty. Upon release from active 
duty, employees would resume 
employment commensurate with 
their seniority status. 

Mack says that as a matter of 
law, the seniority of reservists is 
generally protected, but wage 
and fringe benefit levels are not 
automatically protected. He adds 
that, while many businesses have 
voluntarily extended seniority 
and economic protection to their 
employees, it is imperative that 
those who have not be pursuaded 
to do so. 

Mack advises those with ques- 
tions concerning the concept or 
language of the Letter of Under- 
standing to call Joint Council 7 for 
more information. 


GET THE REAL FACTS} 


READ YOUR UNION PAPER _ 
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The November meeting will be held on November 6, 1990, at 7:30 
| p.m. at 399 Fremont Street in San Francisco. 
| Chuck Mack, President 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


September 1990 

The following applies to all nominations and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be made at 
the meeting by a member in good standing other than the nominee by motion 
seconded by a member in good standing other than the nominee. Candidates 
must accept nominations at the time made either in person, or, if absent, in 
writing, and may accept nomination for only one office. A member may also run 
for and be elected as a Business Agent or Assistant Business Agent as provided 
in Article XXII, Section 8, and may hold both the office and the position if elected 
to both. 

(NOTE: The International Union recommends that prospective nominees be 
advised to verify, in advance of the nominations meeting, the eligibility of the 
nominators and seconders.) 

ARTICLE XXII, Section 4(c): 


To be eligible to vote in the election, a member must have his dues paid up — 


through the month prior to the month in which the election is held. 
ARTICLE II; Section 4(a)(1): 

To be eligible for election to any office in a Local Union, a member must be in 
continuous good standing in the Local Union in which he is a member and in 
which he is seeking office, and actively employed at the craft within the 
jurisdiction of such Local Union, for a period of twenty-four (24) consecutive 
months prior to the month of nomination for said office, and must be eligible to 
hold the office if elected. “Continuous good standing” means compliance with 
the provisions of Article X, Section 5, concerning the payment of dues for a 
period of twenty-four consecutive months, together with no interruptions in 
active membership in the Local Union for which office is sought because of 
Suspensions, expulsions, withdrawals, transfers or failure to pay fines or 
assessments. Provided, however, that if a member on withdrawal deposits his 
card in the month immediately following the month for which it was effective and 
pays his dues for both months in a timely manner as provided in Article X, 
Section 5(c), such period of withdrawal shall not be considered a break i 
continuous good standing in the Local Union. . 
ARTICLE Ill, Section 5(a) (1) (as amended) 

Elected officers of the Local Union shall, by virtue of such election, be 
delegates to any Joirt Council with which the Local is affiliated as well as to any 
convention of any subordiante body which may take place during their term of 
office. Elected Local Union officers shall be delegates to such conventions in the 
order opf priority set forth in Article Ill, Section 5(a) (1) of the International 
Constitution or as set forth in the Local Union Bylaws. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Membership meetings are held the fourth Thursday, at 8 p.m., at 70 
Hegenberger Road, Oakland. nc eee 
Due to the Thanksgiving holiday, the membership meeting will be held the 
third Tuesday, November 20. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland ) 

The regular Membership meeting is the fourth Monday of the month at 
8 p.m. 

f NOTICE OF NOMINATIONS AND ELECTIONS 

Please take notice that nominations of candidates for office of President, 
Vice President, Secretary-Treasurer, Recording Secretary, and three (3) 
Trustees will take place as follows: 

Nomination Date: Monday, November 5, 1990 at 6:30 p.m. 
Election Date: | Monday, December 17, 1990 
8 a.m. to 7 p.m. 
Local 853, Union Hall 
8055 Collins Drive 
Oakland, CA | 

Application to file for candidacy and copies of the rules governing the 
nominations and elections are available and may be obtained at the Union 
Office, 8055 Collins Drive, Oakland, CA, by any member so requesting, to 
run for office. This form must be returned to the Secretary-Treasurer by 4:30 
p.m. October 25, 1990. Nominations and seconds must be made orally from 
the floor. 

Prospective nominees are advised to verify, in advance of the nominations 
meeting. the eligibility of their nominators and seconders. 

To be eligible to run for office, members of Local 78 must be in continuous 
good standing (dues had to be paid by the last business day of the month), for 
a period of twenty-four (24) consecutive months, prior to nominations. 

NOTE: The 50% meeting attendance requirement shall not be enforced as 
a condition of eligibility to run for office in this election. 

Because of nominations and elections of officers, the regular order of 


business for the months of November and December, 1990, will be sus- | 


pended. 


NORTHERN CALIFORNIA TEAMSTER 


é.. BULLETIN BOARI 


Meetings and Notice 


To be eligible to nominate, a member must have dues paid for the month of 
October, 1990. 
To be eligible to vote, a member must have dues paid for the month of 
November, 1990. 
Steve Mack, Secretary- Treasurer 


Local 85, San Francisco 
The Membership meeting will be held on the first Thursday of the month at 
8 p.m. at 1555 Burke, Room,P in San Francisco. 
Ron Wells, Secretary- Treasurer 


Local 216, South San Francisco 

Membership meetings shall be every second Wednesday, at 8:00 p.m., at 
1103 Airport Bivd., South San Francisco. 

NOTICE OF NOMINATIONS AND ELECTIONS 

There will be nominations for officers on November 14, 1990, at 8 p.m. at 
1103 Airport Bivd., in South San Francisco. 

Officers to be nominated are: Secretary-Treasurer, President, Vice Presi- 
dent, Recording Secretary, and three (3) Trustees. 


For the rules of eligibility and other procedures governing nominations and | 


elections, see the excerpts from Article XX of the International Brotherhood 
of Teamsters Constitution elsewhere. 
The election will be by referendum ballot. 
Ballots will be counted on January 3, 1991. 
R. Fitzpatrick, Secretary- Treasurer 


Local 226, San Francisco 
Quarterly meeting, third Wednesday in December at 6 p.m., at 459 Fulton 
Street, Suite #201, San Francisco. 
Ellias Phillips, Secretary-Treasurer 


Local 278, San Francisco ; 

The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 

Note: At the next general membership meeting in October, a vote will be 
taken to change the Local’s by-laws regarding Article 9 and Article 15, 
Section 24. pee 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Due to damage from the October earthquake, until further notice, the 
membership meetings will be held at the Labor Temple, 2102 Almaden Road, 
San Jose in Room 400-A on the’second Tuesday of every month beginning at 
8 p.m. 
Mario Gullo, Secretary-Treasurer 


Local 296, San Jose ; 
The Membership meeting will be the fourth Thursday of the month at 

8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J: Torrisi, Secretary- Treasurer 


Local 302, Hayward 

General Membership meeting shall be the third Tuesday at 7 p.m. at 492 C 
Street in Hayward. | 
Joseph Di Prisco, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 
Nominations for officers will take place on Thursday, November 1, 1990, at 
7 p.m., at Electricians’ Hall, 55 Fillmore Street, San Francisco, CA. 
Officers to be nominated: President, Vice President, Recording Secretary, 
Secretary-Treasurer, and three (3) Trustees, for a three-year term. 
Elections to be held on Monday, December 10, 1990. Polls to be opened 
from 8:30 a.m. to 7 p.m., at the following locations: 
San Jose-Santa Clara District: San Francisco District: 
Teamsters’ Hall San Francisco Union Office 
1452 North 4th Street Room 4801 
San Jose, California 185 Berry Street 
San Francisco, California 
Nominations and Elections of Officers will be in accordance with Article 
XXII of the International Constitution. 
General Membership meetings: 
7 p.m. on December 13, 1990, in San Francisco. 
7 p.m. on December 26, 1990, in San Jose. 
San Jose—Santa Clara District: San Francisco District: 
Santa Clara Labor Council San Francisco Electrician’s Hall 
2102 Almaden Road 55 Fillmore Street 
San Jose, California San Francisco, California 
Robert Morales, .Secretary- Treasurer 


Local 432, Oakland 
The next quarterly General membership meeting will be held on Tuesday, 
December 11, 1990, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary-Treasurer 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, December 
11, 1990, at 6:30 p.m. at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of the Golden Gate Bridge, the meeting will be on 
Tuesday, December 18, 1990, at 7 p.m. at the El Rancho Tropicana, 2200 
Santa Rosa Avenue, in Santa Rosa, CA. 

Joseph Ault, Recording Secretary 
Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 
Local 576, San Jose 
Second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose, CA. 
Louis D, Riga, Secretary- Treasurer 
Local 588, Hayward 
Third Thursday, at 8 p.m. at 492 C Street in Hayward. 
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NOTICE OF CHANGE IN LOCAL 588 BY-LAWS. The following changes in the Teamster Local No. 588 By-Laws 
have been recommended and approved by the Local No. 588 Executive Board at its regular scheduled meeting 
of August 9, 1990. The following changes which are italicized shall become effective January 1, 1991. 

Accordingly, as per Article XV, the changes and amendments will be read at the next General Membership 
meeting to be held on December 20, 1990. ; 

The proposed amendment(s) shall be read at two (2) consecutive regular meetings of the membership and 
voted upon at the third meeting which will be held on November 15,1990. : 

A two-thirds (2/3) majority of the members present and voting shall be required for adoption. The changes 
are aS follows: 

(1) ARTICLE IV 

Dues, Re-initiation fee, Initiation Fee, Service Fee and Assessments. 

Section 1. The minimum dues of this Local Union shall be Twenty Dollars ($20.00) per month effective 
January 1, 1991, provided such dues are paid by the last business day of the month. In addition, members 
whose rate of dues is less than two times their hourly earnings, shall have their monthly dues increased up to 
the equivalent of two times their hourly earnings or by an additional Two Dollars ($2.00) per month, whichever 
is alesser amount, effective October 1, 1978 and each October 1 thereafter. All dues paid after the last business 
day of each month shall be One Dollar ($1.00) more per month for late payment. All dues must be paid on or 
before the last business day of each month to maintain good standing and eligibility for all benefits provided for 
by this Union. Members paying late dues shall not be considered in good standing. : 

The hourly earnings are the hourly wage rate plus commissions where applicable exclusive of overtime, 
premium pay or fringe benefits. The hourly earnings in effect on October 1 will determine the monthly dues rate 
for the year beginning in October 1 and ending on the following September 30. When calculating the rate of 
monthly dues based upon two times the hourly earnings, the hourly earnings shall be doubled and rounded to 
the nearest whole dollar. ratiea 

Section 4. The initiation fee for this Union shall be Two Hundred ($200.00) Dollars. Except that the initiation 
fee may be reduced or waived at the discretion of the Local Union Executive Board in connection with the 
organization of unorganized employees. 

A. The re-initiation fee for this Local shall be increased from One Hundred Dollars ($100.00) to One Hundred 
Fifty Dollars ($150.00). 

ARTICLE IX. Insurance Benefit 

Delete Sections 1 and 2 

Add: Burial Benefits. 

Section 1. There shall be a burial benefit of $2,000.00, or more, provided from Union Funds, covering 
eligible members. However, if no written proof of death is duly filed with the Union within ninety (90) days of the 
date of death, no burial benefits shall be paid. : oe 

Section 2. \n order to be a participant in the Burial Benefits Program, herein described, an individual; (a) 
Must be an active dues paying member. 

Section 3. (a) The Burial Benefits Program shall be financed by payment of monthly dues. In order to be 
eligible under the program, such participant must have paid dues prior to the month in which the death occurs. 

(b) Participants who fail to pay their dues when due shail forfeit all right to Burial Benefits so long as such 
indebtedness has not been paid. o a 

Section 4. Burial benefits will not be paid in the case of death resulting from a participant’s malicious or 
immoral habits, or from suicide. 

Section 5. Any action or decision by the Executive Board as described in the immediately proceding 
paragraph on the Burial Benefit Program shall be accompanied by written notice to the membership at least 
fifteen (15) days prior to the next regular membership meeting. Such notice shall specify the change or changes 
enacted by the Executive Board, and such change or changes shall be announced to those in attendance at the 
membership meeting. 

Section 6. The Executive Board shall administer the Burial Benefits Program with full power to act as to the 
disposal of the same. A decision by the Executive Board on Burial Benefit matters shall be final and binding upon 
all parties. : 

The finances of this Union are principally gathered for the maintenance of shorter hours and fair wages and, if 
necessary, demand a conservation of funds to support such objectives. The payment of Burial Benefits must, 
therefore, take second place, and in the event of such a situation as determined by the Executive Board, 
payment of the Burial Benefits shall be optional, and no participant shall have any claim to Death Benefits upon 
such a determination by the Executive Board. For those reasons, and because of inherent uncertainties 
surrounding the cost and financial soundness of the Burial Benefit Program described, herein, the Executive 
Board shall have full authority to reduce or to discontinue such benefits, or take any other action on the Burial 
Benefit Program, which in its opinion and discretion, is required in order to keep the Union on a sound financial 
basis. It is further recognized that the benefits described, herein, are not based upon any contract, written or 
oral, with any person and that no person has a contractual or vested right to any such benefits. 

**The last change constitutes an increase in Burial benefits. 

Copies of By-Laws are available at the Union office. The Union Office is located at 492 ‘’C’”’ Street, Hayward, 
California, 94541. Phone No. 415-889-6811. Office hours are 9:00 a.m.-12:30 p.m., 1:30 p.m.-5:00 p.m. 


LeRoy A. Salido, Secretary-Treasurer 


Local 624, Santa Rosa oe 
Fourth Thursday, at 8 p.m., at the Santa Rosa Veterans Building, 1351 
Maple Avenue in Santa Rosa. 
. Brian Beaver, Secretary- Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 

Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 

een Al Costa, Secretary- Treasurer 

Local 856, San Francisco 
All meetings will begin at 8:00 p.m. 

October 30, 1990—Grosvenor Inn, S.S.F. 

November 15, 1990—San Franciscan Hotel, S.F. 

Annual Thanksgiving meetings: 

In the Sacramento area—Nov. 14, 1990, 5:30 p.m., at the Machinist’s 
Hall, 967 Ventura Court, Sacramento. 

In the San Francisco area—Nov. 15, 1990, 8 p.m., San Franciscan Hotel, 
8th and Market streets, San Francisco (take BART to Civic Center station) 

December—Open 

The address of Lotal 853’s meeting hall is 8055 Collins Drive in Oakland. 

The address of the Grosvenor Hotel is 380 South Airport Blvd., in South 
San Francisco (the meetings will be in the Essex Room). 

NOTICE OF NOMINATIONS AND ELECTION 
Nominations of officers for Local 856 will be held at a special nominations 
meeting on Monday, November 5, 1990, at 8 p.m. at Teamsters Local 853 
Hall at 8055 Collins Drive in Oakland, California. 

Officers to be nominated for a three (3) year term are: President, Vice 
President, Secretary-Treasurer, Recording Secretary and three (3) Trustees. 

The nominations and election will be governed by the provisions of the 
International Constitution which are stated on this page, and the Bylaws of 
Local 856. Nominations shall be made orally from the floor. Prospective 
nominees are advised to verify, in advance of the nominations meeting, the 
eligibility of their nominators and seconders. 

Elections for these positions will be held on Monday, December 10, 1990, 
from 8 a.m. to'8 p.m. at the following locations: Teamster Local 853 Hall at 
8055 Collins Drive, Oakland, California; Offices of Teamsters Local 856, 185 
Berry Street, Suite 3510, San Francisco, California: and the Machinists and 
Mechanics Lodge No. 2182 at 967 Venture Court, Sacramento, California. 

Ben Leal, Secretary-Treasurer 


Local 860, Daly City 
Second Wednesday at 6 p.m., at War Memorial Community Center, 6655 
Mission Street, Daly City. 
John Becker, Secretary-Treasurer 
Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 
Local 896, Oakland 
Northern California Soft Drink and Beverage Distributors, Inc. 
All meetings will be held on Saturdays at 10 a.m. at the offices of Local 
896, 8400 Enterprise Way in Oakland. 
October 27 
November 17 
December 15 
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Northern California Anheuser-Busch, Inc. Fairfield 
All meetings will be held at the City of Suisun City, Community Recreation 
Center located at 586 Wigeon Way in Suisun. (Tuesday meetings will begin at 
5 p.m. and Sunday meetings will begin at 9:30 a.m.) 
October 23 
November 27 
December 16 


Ken Mathison, Business Representative 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary- Treasurer 


Local 921, San Francisco 
General Membership Meetings—1990: 
October 24 
November 28 
December 19 
All meetings will be held on the fourth Wednesday of each month except 
for November and December. 
Meetings are at 1:00 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 
Ben R. Papapietro, Jr., Secretary-Treasurer 
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Retiree Clubs 





Local 85 Retiree Club “Hitchin’ Post” 
Weekly meeting and luncheon. Thursday, Noon-1:30 p.m. at the Pacific 
Rod and Gun Club, 520 John Muir Drive in San Francisco. 
Gerhard Olson, President 
Local 278 Retiree Club 
Second Wednesday every three months at 12 noon at the Granada Cafe, 
753 Mission Street in San Francisco. 
The next meeting will be held on December 12. 
Harry (Bud) Zetoony, President 
Local 315 Retiree Club 
Local 315 Retiree Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 
Local 490 Retiree Club 
Local 490 Retiree Club meets the second Wednesday of every month at 10 
a.m. at Local 490’s hall, 445 Nebraska Street, Vallejo. 
John Donahue, President 
Local 856 Retiree Club 
All meetings start at 11 a.m. Meetings are at Local 588, 492 “‘C”’ Street in 
Hayward or the Apostleship of the Sea, 399 Fremont Street, San Francisco. 
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November 6—Local 588 
December 4—To be announced—Christmas party 
Madge Basuino, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 
Tom Martino, President 


North Coast Teamster Retiree Club 
Meet every third Thursday at Local 624’s meeting hall, 1371 Neotomas 
Avenue in Santa Rosa at 1 p.m. 
Don Blair, President 


Sacramento Teamsters Retiree Association 
Meets the last Wednesday of each month at 1 p.m. in the Labor Center, 
2840 El Centro Road, Sacramento. Retirees of Joint Council 7 locals who are 
living in the Sacramento area are cordially invited to join and attend the 
meetings. 
Bob Crandall, President 


Teamsters Retiree Club of Santa Clara County 
Monthly meeting is held on the third Thursday, 10:30 a.m., at the Local 
287’s meeting hall, 1452 North 4th Street in San Jose. 
Gilbert A. Garcia, President 


Unfair/We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 


are currently involved in a labor dispute: 


ALBANY Special T 
Goodyear Mail Delivery eee 
Redco Delivery Service 
Lutz Tire Co BENICIA Armored Transport Co. 
; Melody Paint Co. 
DUNNIGAN 3rd Street Auto Supply 


Bosses Dunnigan Truck Service 


Lacquer Service 
Campbell Auto Parts 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix . fre cust tines 
oe Sand and Gravel Scenic Tours Bus Co 
“ 
Pepsi-Cola eg Mitac 


Stash and Rausser Distributors 


Cressey Beverage 


San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 


MODESTO Ron Greenspan VW/Subaru, Inc. 
American Lumber Company SAN JOSE 
MONTEREY Coors Distributing Co. 
Pyramid Van & Storage _of San Jose 
NAPA Dab German Beer 


Kenyon Building Supply 
C-Line Express 


Grolsch Beer 
Killian Red 
Mackeson Stout 


Cinedome 7 Moosehead Beer 
OAKLAND Whitbread Ale 
Yellow Cab Co. ‘Browning and 
George Orin Tires Ferris, Ind. 
7 Stevens Creek Volkswagen 
REDDING 
Redding Tire SAN LEANDRO 
Sierra Tire Toyo Tire 
Foothill Distributors George Orin Tires 
Pepsi Cola of Redding City Cab Co. 
C&JTire Bankers Printco Co. 
= rang i Ben Beiger Buick Fiat 
oothill Distributing 
Boyd's Coffee Gadd SAN PABLO 
Glassburn Motors 3g ae 
F.B.Hart SANTA ROSA 
Hugh's Tire Coors Beer 
Motor Supply Pepsi-Cola 


Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 


Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 


= Fecal Track Plaza Seven-Up Company 
odway Chevroiet 
Rother's Parts and Tires STOCKTON 


Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 


Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


Nor Cal Beverages VALLEJO 
Seven Up Bottling Co. Segaeegytle 8 
| Rey Theatre 
jai ae eo Vallejo Auto Movies 
Coca-Cola YOUNTVILLE 
eee Knight's Lumber 
apital Plywood BAY AREA 
Super Tread Tire Co. Gerard Tire Service 
Broadway Tire Service Big “O” Tires 
Bee oe Levitz Furniture 
Hires Bottlin Northern California Savings 
Pixie Bread g and Loan Association 
Sunnyside Farms 
Hite's Dairy USA Today 
Cansda D Products Sealy Mattress 
Booster Siead Brooks Cameras 
Pacific Tire CONTRA COSTA COUNTY 
Radial Tire & Radial Recapping Martinez Bus Lines 
SAN FRANCISCO EAST BAY 


A. D'Angelo & Sons 


Gateway Bus Company 


Light Soda on Tap BIN O” Tires, Richmond 
San Francisco Ambulance artinez, Hayward and Oakland 
Service Checker Cab Co. 


Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 


Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 


Coit Prenery Cleaners Glacier Ice Company — 
Park Lane Cleaners Roberts Tire Co. 

French Drapery Alameda Hospital 
Keith's Tire Centers Chapel of the Chimes 
Corard Tire Service Daily Review 

Dy Doe Wash Co. Smiser Freight Services 


Aero Messenger Service 


Columbus Distributors 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith's Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck oe 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service. 
Columbus Distributors 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 

SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 
STATEWIDE 

State Public Utilities 
Commission 
Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 











OLD FASHIONED LABOR DAY—More than 400 Teamsters and 
Teamster retirees and their families and friends turned out for a day 
of bar-be-cues, fun and games at Behren’s Park in Petaluma. Pic- 
tured above, clad in yellow Teamster T-shirts, are just a handful of 
those who worked over hot coals, turning out a bounty of chicken, hot 
dogs, hamburgers and beans. Don and Rose Blair extend their 
heartfelt thanks to everyone who helped make this Labor way a 


memorable one. 
3 J; S . 0 : 


Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 





ny | 





ABELAR, Joseph, Local 70 MASCHI, Tarcisio, Local 484 
DUBBERLEY, Hovis (Stoney) Local 70 PEARSON, Stewart, Local 484 
FARR, Robert B., Local 70 VINCENT, Charles, Local 484 
PEEBLES, William H., Local 70 JACKSON, Willie, Local 588 
PERREIRA, Robert M., Local 70 MARTINEZ, Jose, Local 588 
WEST, Fred A., Local 70 ENGLUND, Virgie, Local 624 
PORTER, Willie, Local 78 ROVER, John, Local 624 
BAFFICO, Angelo, Local 85 VIERRA, Betty, Local 624 
DANIELE, Joseph, Local 85 COLLBURN, Charles, Local 665 
FUENTES, John, Local 85 GARCIA, Rodolfe T., Local 665 
GROSSETTI, Valentine, Local 85 ANDERSON, Wesley, Local 853 
UHL, Robert, Local 85 FONG, Benton, Local 853 
CHENEY, Robert B., Local 216 GABRIEL, Frank, Local 853 
GRIFFIN, William, Local 216 GROSS, William, Local 853 
WESTCOTT, William, Local 216 LANGFORD, Tommy, Local 853 
DERRICKSON, Harry, Local 226 LEMBO, Randolph, Local 853 
HALL, Lloyd, Local 287 MINOLI, Louis, Local 853 
LEONTI, Tony, Local 287 TOSCANO, Eric, Local 853 
WHITE, William, Local 287 BADIA, Nester, Local 856 
WISLER, Lee Dean, Local 287 DONHAM, Glenn, Local 856 
BASTGEN, Frank, Local 296 DULLARD, Gregory W., Local 856 
BRUNGARD, Joseph, Local 296 DUNLEAVY, Lena, Local 856 
BROWN, Albert, Local 315 FLORES, Tony John, Local 856 
CARRY, Helen, Local 315 GREAR, John, Local 856 
GONZALEZ, Jose, Local 315 MATHISON, Rosalind A., Local 856 
MORTON, Chester, Local 315 MUNSTERMANN, Oscar, Local 856 
SOUZA, Arthur, Local 315 DOMINGUEZ, Julian, Local 890 
TRAVERS, Richard, Local 315 GUTIERREZ, Edward, Local 890 
HOWZE, Hoover, Local 350 RODRIGUEZ, Tranquelino, Local 890 
COLLIER, Irwin F., Local 432 YESCAS, Jesse, Local 890 

CHAN, William, Local 484 BERMAN, Bernard, Local 921 
HUCH, Joseph, Local 484 ROBERTSON, Gordon, Local 921 
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Piggyback 


(from Page 1) 


paled in comparison to their 
agreement with Terminal Ser- 
vices. | 

“We felt it was better to have a 
job with lower wages than no job 
at all,” said Chick Russell, who 
served as Strike Coordinator dur- 
ing the two-month dispute. 

The Teamsters met on June 30 
and accepted Piggyback’s offer. 
The company was informed of 
the vote, and the employees 
planned to continue working 
without disruption. 

But Piggyback had a surprise in 
store for them. 

Workers reporting for work at 
midnight on July 1 were informed 
they were no longer employed 
and that replacements had taken 
their jobs. 

Russell said he later learned 
that Piggyback Services had re- 
cruited scabs from around the 
country and put them up in a Pi- 
nole motel. The company had 
housed and fed the imports while 
going through the motions of con- 
tract negotiations. 

Piggyback Services never had 
any intention of honoring 
its agreement with the Teamsters 
Union! 

George Sveum, secretary- 
treasurer of Local 315, quickly 
contacted Teamster attorney Du- 
ane Beeson in San Francisco, and 
an unfair labor practice charge 
was filed with the National Labor 
Relations Board. _ 

Milo Peyovich, chief shop 
steward at the Richmond facility, 
began spreading the word about 
the “lock-out” to his 55 fellow 
employees. Russell, appointed 
strike coordinator, organized a 
24-hour, seven-days-a-week pick- 
et line. 

The battle was on. 

Overnight, a new gate was 
opened, and a sign was posted 


Workshop 
(from Page 1) 


cessful conclusion after nine 
weeks, when an improved con- 
tract offer was approved 
overwhelmingly. 

Weinmeister also said that the 
legislative shackles that often 
hamper Labor officials during 
strikes would not be in place if the 
Teamsters Union was as politi- 
cally active in earlier times as it is 
today. 

He said that the results of the 
Union’s current activism will be 
forthcoming, but he advised 
members to be patient. 

“We can’t change Congress 
overnight,” said Weinmeister. 
“Tt’s going to take some time.” 

Weinmeister said the workshop 
would provide some useful sug- 
gestions for Teamsters interested 
in becoming politically active in 
their communities. 

“You can’t get too active in 
your community politics,” he 
said. 

Weinmeister added that, while 
the Teamsters Union is highly di- 
versified—representing workers 
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informing all that the entrance 
was specifically for Piggyback 
Service’s new employees. Pickets 
were placed at the gate, and the 
public was informed of the lock- 
out. 

Unfortunately, the gate was so 
far from work areas that the pick- 
et line had little effect. Business 
continued as usual, and morale 
began to sag. Peyovich and Rus- 
sell decided to meet with Beeson 
to see if the line could be ex- 
panded. 

Armed with maps, the pair 
convinced Beeson that the expan- 
sion was justified, and the at- 
torney found legal justification 
for the move. Pickets were soon 
posted at other gates. 

The squeeze was on. 


Drivers from other union 
trucking companies began re*» 
ing to cross the picket line. - 
placements from manager 
were put to use ferrying merchan- 
dise through the gates, a costly 
development. A number of com- 
panies began to register com- 
plaints with the Railroad. 

Still, the strike continued and 
accommodations were made. 
United Parcel Service, which 
moves about 50,000 40-foot trail- 
ers full of merchandise annually 
through the Richmond site, set up 
a tempofary “satellite” facility 
nearby. 

Peyovich and Russell deter- 
mined, after conferring with 
other rank and file members, that 
the picket line needed to be ex- 
panded further. Beeson made 
several trips to Richmond, and a 
new strategy was developed. 

Those involved concluded that 
Piggyback Service employees 
were controlling railroad access 
to the facility, and also that Santa 
Fe Railroad was supplying work 
and assistance to Piggyback. 

Beeson gave the go-ahead to 
place picketers near rail tracks 
leading to and from the Piggy- 


in many different fields—its 
members share a number of com- 
mon problems. 

The statement became evident 
in the workshop sessions that fol- 


lowed. Speaker after speaker re- 


lated the hardships of dealing 
with multinational companies 
which constantly relocate subsidi- 
aries in a never-ending effort to 
find just the right business climate 
—areas where Union influence is 
weak. 

Typical is the dairy giant Boi- 
dens, discussed at length during a 
meeting of the Dairy Caucus. 

The company has developed a 
system whereby its strength is 
demonstrated by the hard line it 
takes with a single local union. 
Other Unions see the results and 
are cowed into signing less-than- 
satisfactory agreements, some in 
effect for up to five years. 

Such tactics illustrated the ne- 
cessity of holding regular meet- 
ings where Union representatives 
from around the country can 
meet and plan strategy for dealing 
with the companies the same way 
the companies deal with them— 
on a national level. 


back Services facility to rail- 
workers could be informed that a 
lock-out was in progress. They 
were informed that, by delivering 
rail cars to Piggyback, they were 
helping the company prolong the 
dispute. 

On July 30, a letter was sent to 
the hub manager of Santa Fe re- 
questing access to railroad prop- 
erty in order to place pickets 
around gates entering the Piggy- 
back Service facility. When no re- 
sponse was forthcoming, pickets 
took their positions at the east 
end of the yard. 

The noose was tightening. 

Those on the picket line were 
soon informed that they would be 
arrested if they stepped onto rail- 
road property leading to Piggy- 
back Services’ facility. True to 
their word, Santa Fe Police De- 
partment officers took Russell 
into custody on Aug. 8, charging 
him with trespassing on railroad 
property. 

At the time of his arrest, Rus- 
sell presented officers with copies 
of the California Penal Code con- 
taining the charges for which he 
was being arrested. The code, he 
contended, contained clauses that 
permit peaceful picketing on rail- 
road right-of-ways. Russell also 
gave officers copies of a Califor- 
nia Supreme Court decision af- 
firming those contentions. 


The arresting officers were not 
moved by Russell’s arguments, 
and he was taken to the Santa Fe 
Railroad Police Department of- 
fices in Richmond, where he was 
cited and released. 

Teamster attorneys conferred 
with representatives of the Con- 
tra Costa District Attorney’s Of- 
fice for the next two days, after 
which the district attorney in- 
formed Santa Fe that Russell 
would not be prosecuted on tres- 
passing charges. 

The dispute became more in- 
tense as railroad employees re- 
fused to cross lines posted at both 
ends of the Piggyback Service fa- 
cility. Railroad management ex- 
ecutives were forced to climb into 
the engines themselves to trans- 
port cars through the picket lines. 

Pressure was mounting. 

On Aug. 10, an attorney from 
San Francisco, retained by Piggy- 
back Services’ owner Otto Budig, 
contacted Beeson regarding a set- 
tlement of the Labor dispute. 

Negotiations with Dan Berke- 
ley continued through the week- 
end. During the talks, Berkeley 
asked that the pickets posted at 
the railroad tracks be removed as 
a show of good faith. Peyovich 
and Russell decided not to com- 
ply, although they were taken off 
the main truck gate. 

Peyovich and Russell prepared 
a “Return to Work Agreement” 
containing items that had been 
agreed to prior to the strike and 
also new clauses regarding dif- 
ferences that arose during the dis- 
pute. Strikers were especially ad- 
amant that they would vot return 
to their jobs while scabs were em- 
ployed in the facility. 

Piggyback Services’ represen- 
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CHICK RUSSELL taken into custody by Santa Fe Police Depart- 
ment officer for blocking railroad tracks. 


tatives agreed to a number of 
items during the discussions, but 
major points of contention went 
unresolved. It was agreed that an- 
other meeting was necessary, this 
time with Budig present. The ses- 
sion was scheduled for Aug. 21, a 
five-day delay. 

Something seemed amiss as ne- 
gotiators gathered in the Team- 
sters meeting hall in Martinez for 
the Aug. 21 meeting. Budig was 
not present, and yard manager 
Tom Ison was absent as well. Four 
hours of discussions failed to pro- 
duce an agreement. Then a pager 
sounded, and a Piggyback Ser- 
vices representative excused him- 
self to make a telephone call. 

Although the strikers never 
learned what took place during 
the call, the company’s mood 
seemed to change when the rep- 
resentative returned. Piggyback 
Services suddenly seemed disin- 
terested in settling the dispute. 

The Teamsters decided to turn 
up the heat. 

Peyovich and Russell asked 
Beeson if picket lines could be 
expanded to include all entrances 
used by railroad personnel from 
other companies. The attorney 
gave the go-ahead after yet 
another visit to the Richmond 
facility. 

Before the lines were posted, 
Peyovich and Russell contacted 
all the railroad unions involved, 
asking their representatives for 
support. A leaflet was also pre- 
pared to explain to railroad em- 
ployees that the strike was not 
against the railroad, that they 
were providing a service to a com- 
pany involved in a labor dispute 
and they were not bound to cross 
picket lines. 

At 10 p.m. on Aug. 28, picket 
lines were established at the main 


‘ depot and all entrances used by 


railroad employees. To a man, 
the workers honored Teamster 
picket lines. 

Things began to heat up. 

Railroad management person- 
nel were imported from as far 
away as Texas to take the place of 
railroad workers supporting the 
strike. 

The workers had also refused 
to be transported to other nearby 
locations to be placed on trains 
leaving the area that had been 
driven out of the Richmond yard 
by management replacements. 
The UPS satellite yard three 


blocks away was also picketed. 

General chaos prevailed. 

Piggyback Services was finally 
motivated to return to the bar- 
gaining table on Aug. 29. During 
that meeting, which Otto Budig 
attended, Teamster negotiators 
were informed that UPS was 
planning to switch its rail traffic to 
Southern Pacific Railroad if the 
strike was not resolved by mid- 
night. 

It was felt that Piggyback Ser- 
vices would lose the Santa Fe con- 
tract to another sub-contractor if 
the dispute was not resolved at 
the Aug. 29 meeting. 

And so it was. 

Teamster negotiators won ma- 


_ Jor pay increases and better work- 


ing conditions than those original- 
ly agreed upon. 

But more importantly, the 
strikers and the Teamsters Union 
had successfully challenged a 
well-planned attempt to lower the 
standards of employment in the 
Bay area. 

After the strike, Peyovich and 
Russell expressed their thanks 
and admiration to their fellow’ 
strikers, who had manned picket 
lines around the clock for two 
months, and to George Sveum, 
Carolyn Robinson, Bill Buc- 
cellato and others from Local 315 
in Martinez. The help of Joint 
Council 7 was also appreciated. 

But the pair was especially 
thankful for the assistance pro- 
vided by Duane Beeson, whose 
handling of legal issues during the 
strike provided a solid foundation 
for its successful conclusion. 

When the strike ended, Otto 
Budig sent a letter to Peyovich, 
Russell, Buccellato and some of 
the other principal figures in the 
dispute welcoming “our new 
Teamster employees into our 
family of corporations.” The “t” 
in Teamster was not capitalized. 

It was signed, simply, “Otto.” 
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